
Addendum Effective February 17th, 2009 

COBRA PREMIUM SUBSIDY� 
The American Recovery & Reinvestment Act of 2009 (ARRA)� 

The American Recovery & ReinvestmentAct providesa 65% federal subsidy for up to 9 months of COBRA for 
individuals who became el igible for COBRA coverage from September 1, 2008 through December 31, 2009 
due to involuntary termination of employment for those individuals meeting the requirements for Cobra 
Premium Subsidy. The bill permits these COBRA individuals to satisfy their COBRA premium by paying only 
35% of the premium. The bill creates anew special election period for thosewho have not elected COBRA and 
a new notice requirement to inform individuals about the opportunity to elect COBRA and receive a federal 
subsidy 

Who is eligible for COBRA temporary premium assistance 

Certain individuals who are eligible for COBRA coverage from September I, 2008 through December 31, 2009 
due to involuntary termination of employment that occurred during this period. These members are identified 
by the law as Assistance Eligible Individuals or AEl's. This premium subsidy is not available for individuals 
with annual incomes above $125,000 (single) or $250,000 (joint return). Subsidies are reduced for those with 
modified adjusted gross income up to $145,000 (single) and $290,000 (joint return). It is the employee's 
responsibility to identify if they fit any of the above income categories. The temporary COBRA premium 
assistance applies to former covered employees, spouses and dependents. 

When temporary premium assistance ends 

COBRA premium assistance would end on the first date that an individual is eligib le for coverage under any 
group health plan or Medicare. Coverage under any group health plan does not include coverage consisting of 
only: 

•� Dental 
•� Vi sion 
•� Counseling, or referral services 
•� coverage under a health reimbursement arrangement (HRA) 
•� Health flexible spending arrangement (FSA) 
•� Coverage of treatment that is furnished in an on-site medical facility maintained by an employer and 

that consistsprimarily of fir st-aid services, preventionand wellness care 

COBRAqualified benefic iaries receivingpremiumassistancemust notify the grouphealth plan in writing when 
they becomeeligiblefor other coverage,or f acea penalty (110% ofthepremiumreduction). 

Even if a COBRA qualifi ed beneficiary did not obtain other medical coverage, premium assistance would 
end the earliest of 9 months after M arch 1, 2009, the date of enactment of the stimulus package or at the 
end of the maximum per iod of contin uation coverage. 
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Special COBRA Election Period for ARRA 

The Act creates a special COBRA election period for individuals who did not elect COBRA during their 
original election period that occurred sometime on or after September 1, 2008 or are currently in their COBRA 
election period and have not made their COBRA election as of the enactment date. This special COBRA 
election period begins with the enactment date (March 1, 2009) of the law and ends 60 days after the notice of 
availability of premium assistance is provided by TBB on behalf of the District. 

Effective date of COBRA coverage for former workers electing COBRA under the special COBRA 
election period 

According to the Act, COBRA coverage will begin on the first period of coverage beginning on or after the 
enactment date of the law . The Act refers to a period of coverage as a period for which premiums are charged. 
For example; the first full month of coverage after the date of enactment on February 17, 2009 will be March 
1,2009. Therefore, 3-1-2009, will be the start of the AEI's COBRA coverage if elected. There will be "no look 
back" to the original date that COBRA would have been effective with respect to paying the COBRA 
premiums. This original COBRA date will only be used to calculate the length of time COBRA is available to 
each AEI . 

Length of COBRA for ARRA 

COBRA coverage will not extend beyond the COBRA period that would have been required if COBRA had 
been originally elected. For example: An employee was la id off on September 1, 2008 and did not elect 
COBRA during the normal 60 day election period . This employee will now have the opportunity to elect under 
the special COBRA election period and only be entitled to COBRA for the remaining months of the original 18­
month qualifying event that occurred on September 1, 2008. COBRA coverage would not be retroactive to 
September 1,2008. 

Credita ble Coverage 

The law gives terminated workers some assistance in not triggering a 63-day break in coverage for HIPAA 
creditable coverage purposes. The time period beginning on the date of the qualifying event and ending with 
the day before the date of enactment of the Act will be disregarded for purposes of determining the 63-day 
break in coverage. 

Special Open Enrollment 

If your employer elects to have a special open enrollment which allows AEI's to change benefit plans then all 
employees can participate in the special open enrollment. The Cobra election period will be 90 days if the 
employer elects to have a special open enrollment period. 
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