


Special COBRA Election Period for ARRA

The Act creates a special COBRA election period for individuals who did not elect COBRA during their
original election period that occurred sometime on or after September 1, 2008 or are currently in their COBRA
election period and have not made their COBRA election as of the enactment date. This special COBRA
election period begins with the enactment date (March 1, 2009) of the law and ends 60 days after the notice of
availability of premium assistance is provided by TBB on behalf of the District.

Effective date of COBRA coverage for former workers electing COBRA under the special COBRA
election period

According to the Act, COBRA coverage will begin on the first period of coverage beginning on or after the
enactment date of the law. The Act refers to a period of coverage as a period for which premiums are charged.
For example; the first full month of coverage after the date of enactment on February 17, 2009 will be March
1, 2009. Therefore, 3-1-2009, will be the start of the AEI’s COBRA coverage if elected. There will be “no look
back” to the original date that COBRA would have been effective with respect to paying the COBRA
premiums. This original COBRA date will only be used to calculate the length of time COBRA is available to
each AEI

Length of COBRA for ARRA

COBRA coverage will not extend beyond the COBRA period that would have been required if COBRA had
been originally elected. For example: An employee was laid off on September 1, 2008 and did not elect
COBRA during the normal 60 day election period. This employee will now have the opportunity to elect under
the special COBRA election period and only be entitled to COBRA for the remaining months of the original 18-
month qualifying event that occurred on September 1, 2008. COBRA coverage would not be retroactive to
September 1, 2008.

Creditable Coverage

The law gives terminated workers some assistance in not triggering a 63-day break in coverage for HIPAA
creditable coverage purposes. The time period beginning on the date of the qualifying event and ending with
the day before the date of enactment of the Act will be disregarded for purposes of determining the 63-day
break in coverage.

Special Open Enrollment

If your employer elects to have a special open enrollment which allows AEI’s to change benefit plans then all

employees can participate in the special open enrollment. The Cobra election period will be 90 days if the
employer elects to have a special open enrollment period.
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